/A TextileWorks, a part of ForestWorks, is
Ski"S InSight TextiIeWOrKs providing support for the management of

this JSC project as part of our collaborative
partnership with Skills Insight.

SSLPR20 Sample Maker

Disclaimer

These Occupational Frameworks and Skill Profiles have been developed as workforce planning, occupational
mapping and skills reference resources for the Australian textile, clothing and footwear (TCF) industry. They
are intended to describe the typical functions, responsibilities, skills and capabilities associated with
occupations across the industry.

These documents are not intended to replace or override industrial instruments or employment
arrangements, including awards, enterprise agreements, employment contracts, position descriptions,
classification structures, licensing or regulatory requirements, or other statutory obligations. Where
differences arise, the relevant industrial, legislative or regulatory requirements take precedence. The Skill
Profiles should be used as complementary reference documents to support workforce planning, career
development, training and skills recognition.

1. Jobrole
TCF sub-sector Leather Goods Manufacturing
Functional area Product Design and Development
Job role SSLPR20 Sample Maker
Job role description Constructs prototype and pre-production samples of leather
goods including bags, wallets, belts and accessories. Works
collaboratively with designers and pattern makers to test design
intent, construction methods and production feasibility prior to
bulk manufacture.
Performance expectations e Produce accurate and high-quality samples aligned to
specifications.
e Interpret patterns and technical documentation correctly.
e Identify construction, cost and feasibility issues early.
e Meet product development and sampling timelines.
e Support smooth transition from sample to production.
e Maintain detailed feedback documentation for continuous
improvement.
Specialisation e Luxury leather goods prototyping.
e Complex bag and accessory construction.
e Handcrafted detailing and finishing techniques.
e Small-batch and bespoke development projects.
Application in other TCF sectors Transferable to sampling and prototype development roles in
footwear, apparel, soft goods and related sewn product
manufacturing sectors.
2. Key tasks and critical work functions
Key tasks e Interpret design sketches, patterns and specifications.
e Select and prepare appropriate leather and hardware
materials.
e Construct prototype samples using industrial and hand
techniques.
e Testassembly sequences and construction methods.
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e Provide structured feedback to design and pattern teams.
e Revise samples following design review.
e Document sample modifications and technical changes.

Critical work functions

e Accuracy in translating design into physical form.

e High level of craftsmanship and finish.

e Early identification of manufacturability risks.

e Material efficiency and cost awareness.

e Clear technical communication across teams.

e Support production readiness and quality outcomes.

3. Technical skills

Leather construction techniques

Apply cutting, skiving, stitching, edge finishing and assembly
processes accurately.

Industrial machinery operation

Operate leather sewing machines and specialised equipment.

Pattern interpretation

Read and apply pattern instructions and grading specifications.

Material preparation

Select and prepare leather, linings, reinforcements and hardware.

Prototype modification

Adjust construction methods to improve functionality and
manufacturability.

Quiality inspection

Assess workmanship, fit and structural integrity of samples.

Tool usage

Use hand tools and equipment safely and effectively.

Technical feedback documentation

Record construction adjustments and feasibility notes.

4. Generic Skills

Attention to detail

Ensure precision in measurements, stitching and finishing.

Problem solving

Identify and resolve construction and material challenges.

Communication

Provide constructive and clear feedback to design teams.

Time management

Meet sampling and development deadlines.

Collaboration

Work effectively with designers, pattern makers and production
supervisors.

Adaptability

Respond positively to design changes and iterative revisions.

5. Emerging skills

Emerging skills

e Integration with 3D digital prototyping systems.
e Advanced sampling machinery and automation.
e Sustainable material testing and evaluation.

e Digital documentation of sample revisions.

e Rapid prototyping methodologies.

6. VET Qualifications and Skill Sets

Entry-level preparation

MST30519 Certificate Ill in Leather Production or equivalent.
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Advanced development MST40122 Certificate IV in Textile Design and Technology or
equivalent.

7. Job progression

Possible job progression Leather Goods Maker — Sample Maker — Pattern Maker —

Technical Manager — Production Manager.

8. Classification

Australian Qualifications Framework | AQF Level 3.

Australian Bureau of Statistics (ABS) | Skill Level 3.
Skill Levels

Open Source Classification of 399435 Leather Goods Maker.
Occupations for Australia (OSCA)

eght  [ISC

Skills Insight is a Jobs and Skills Council funded by the Australian Government Department of Employment and

Agribusiness, Fibre, Furnishing, Food, Animal and Environment Care

Jobs and Skills Council
An Australian Government Initiative

Workplace Relations.
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